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"As long as the accountancy profession seeks to progress
accounting for intellectual capital within the confines of prevailing
accounting theory, the prospects for a successful outcome appear
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Disclosure and Conceptual Issues, from: cyat.edu.tw. Access date, Jun 20, 2012.
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1) Kodwani and Tiwari, op.cit.
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human resources: an analytical framework, Journal of Intellectual Capital, VVol.9,
(2008).
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1) Savino, D, McGuire, K, and White, K, Human Asset Measurement: A
Comparison of the Artifact-Based Approach versus Input Methods, Journal of
Management Policy and Practice,vol. 13,(2012).
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Capital: Is the Balance Sheet Missing Something?, International Journal of Business
and Social Science vol.7(2012).
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e undertaking further researches to improve the results reached, and
in @ manner supports the professional Organizations to have
general indications in this regard.

e Holding many meetings , scientific symposium and workshops to
develop the human resources accounting concept.

e Developing the accounting education curriculum in the university
accounting departments, in order to include concepts and bases
with relation to the human resources.

e Determining clear methods to measure the human resources value,
and putting depreciation accounting methods that suit its nature,
the value of which increases under advancement.

Suggested future researches:

e The current study is restricted to the academics and professionals
viewpoints, therefore the researcher thinks it is suggestive to have
other viewpoints, especially stakeholders, with regard to the
quantity and quality of information that should be disclosed by the
establishments.

e Obstacles of disclosing the human resources by the Saudi joint-

stock company viewpoint.



e Academics covered by the study think it is essential to disclose the
human resources in list indicating human resources.

e professionals preferred to disclose the human resources in the
report of Board of Directors.

e The study participants think that the human resources disclosure
supports increases the financial lists information content, where it
helps to determine the real value in the establishments, in addition
to its contribution in estimating the business real costs.

e The participants agreed that the absence of clear Standards
determining the mechanism of measurement, presentation and
disclosure represents the most important obstacles that hinder the
human resources accounting. in addition to the difficulties related
to the determination of depreciation and Productive Life of
human resource.

e The results of study shows that there are significant differences
between both study groups in terms of information nature that
should be disclosed under proper method, as well as the effect of
inclusion of human factor into the financial statement.

recommendations:

In accordance with the results reached, the researcher providing a

number of recommendations:

e The Saudi Organization for Certified Public Accountants shall
issue a standard determining how to measure the human resources
and the reports and disclosure, the matter encourages

establishments to disclose their human resources.



The fourth one discusses the Empirical study, where the researcher
uses the questionnaire as a tool to collect the data through utilize the

literature review and in a manner suits the study questions.

With respect to the study population, it was determined in a random
sample including: the academics in the Saudi Universities accounting
section and professionals working in the auditing offices, as both
fields are closely related to the accounting profession, where (355)
questionnaire are distributed, the questionnaire retained are (186). For
the data analysis methods, a group of statistical methods are used
including the arithmetic mean, standard deviation, percentages in
addition to independent sample T test to test the differences between

the study two groups opinion average.
results:

In accordance with the sample replies analysis, the study reaches a

group of results as follows:

e The future returns methods is the most appropriate method to
measure the human resources as per the academics viewpoint.
Where those think that it is possible to improve the accounting
information suitability.

e The economic cost method is the most appropriate one to measure
the human resources by the viewpoint of the Professionals, where
they think that it is possible to improve the comparability.

e The participants think that it is essential to disclose the
information related to the human resources, where the number of
employees, cost of training and education, service-end reward,
training budget are the most important items that should be

disclosed.



Summary

This study aims to highlight the methods of accounting for human

resources through the following:

1. Evaluating the human resources measurement methods and
choosing the most appropriate method.

2. Evaluating the types of accounting disclosure of the human
resources and choosing the most appropriate method.

3. Identify the impact of inclusion of human factor into the financial
statements.

4. Identify the difficulties that limit the enforcement of human

resources accounting in the Saudi Arabia firms.

The study was divided into five chapters. The first chapter contains
the introduction, study problem, questions, objectives, importance
and the methodology followed, then a brief explain for dividing of the
study chapters. The second chapter discusses the general Framework
of human resources accounting in terms of what is the human
resources accounting, its importance, determining objectives, and the
hypothesis, in addition to try to Identify the obstacles that hinder its

application.

In the third chapter, it was reviewed some of the literature review
relevant to the human resources accounting, to reach the most
important points of the study as a basis for conduct the Empirical
study. The said chapter is divided into two main sections, the first
section includes the studies covered in the accounting measurement
topic of human resources. The second section includes studies on

presentation and disclosure of human resources.






